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From Diversity to Inclusion

Image:Marion Brenner, Guardian
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Reporting YeaHighlights

|. Leading from the Top

Il. Embedding D&l in HR

lll. Ehgagement within and beyond CERN




Leading from the Top

Nov 2018 15t one-day leadership and diversity workshop for Managers (IT)

Oct 2019 D&I themes in mandatory training for neSupervisors

Accessibility: a necessity N\ \//

13 MAY, 2019 _E’_// EI Roforum

Diversity is a catalyst for creativity at CERM. Inclu Fooean science

opportunities for all is one of the Organization's
requires accessibility. If a site, building, form of o
medium excludes even a tiny minority of people,

Global Accessibility Awareness Day, which will ta E|R0f0rum DG J0|nt StatementS
By Martin Steinacher that, if we don't want to leave anyone out in the ¢ L
Director for Finance ans particularly for those with disabilities - is an abs Inltlated by the D&l Programme
ruman fesauress promoting inclusivity and accessibility and has n 11 Februaryand 5 JU|V2019.

Diversity Office supports and keeps track of initia
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https://www.eiroforum.org/news/joint-statement-for-international-day-of-women-and-girls-in-science/
https://www.eiroforum.org/news/eiroforum-dg-statement-lgbt-stem-day-2019/
https://home.cern/news/opinion/cern/accessibility-necessity
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Embedding D&l in HR

Hiring adiverse workforcegender

Staff Recruitment
Targetingdiversecommunitiesthrough online

: . t platforms suchas LinkedIn
AR -

3 1 loverwhat 1 4.;0 - a
AR R o e

IN INTERNATIONAL ORGANIZATIONS
AN - ONLINE04.10.18 e

Image: Global Careers

V 1,174Candidates attendethe event
V 119 virtual chats with CERN representatives
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https://www.globalcareersfair.com/

Embedding D&l in HR

Hiring adiverse workforcedisability

o a Aide memoires and
' = [il practice notes on
s ] JobVacancie®ffering dlsft;)':'ty et|qute_>tte,
¥ applicantswith special Sr;% 2hgrto Qailéllasorgi(
@ “ d Y needsto contact HRshould

n certainadjustmentgsupport
be requiredduring

4 e e m recruitment process.
& B ik
- e - = STEMstudents with
; o \ ' disabilitiesprogram:
|5 I8 =55 two students hired in

. 2018/2019.
Image:Freepik

for 2019/2020.

« Jevousremercieinfinimentde m'avoir donnéla chancede faire ce stageau seindu CERNL'universitéde Genéven'a accordérécemment
un staged'été a la Divisiondes Systémegl'Informationet de Communicationen raisonde cet engagemente ne vais pas pouvoirétendre
moncontratau CERNMerciencoreunefois d'avoir effectuétouslesdémarchepourm'accueilliret de votre proposition »
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https://www.freepik.com/free-photos-vectors/business
https://www.smartrecruiters.com/CERN/743999693325498-short-term-internship-reserved-for-students-with-disabilities
https://diversity-and-inclusion.web.cern.ch/sites/diversity-and-inclusion.web.cern.ch/files/Disability%20Etiquette%20-%20Autism.pdf

Embedding D&l in HR

Trainingand Raising\wareness

Elearning for new personnel and new

supervisorsiow includesD&Imodules
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https://lms.cern.ch/ekp/servlet/ekp?CID=EKP000043167&TX=FORMAT1&BACKTOCATALOG=Y&DECORATEPAGE=N
https://videos.cern.ch/record/2646704
https://hr-dep.web.cern.ch/content/cern-values-0
https://www.freepik.com/free-photos-vectors/business

Inappropriate behaviour? Misconduct? Harassment?

Handling your concern in
full confidentiality

Response Channels

Contact Information Listening | Mediation Advice Receipt of formal

& complaint;
Investigation;
Disciplinary action

Guidance

Ombuds Office

ombuds@cern.ch
500-1-04

Social Affairs Service

social.affairs@cern.ch
33-1-38

Medical Services

medical.service@cern.ch
57-1

HR Adviser, or
HR Coordinator (Fellows,
Students)

cern.ch/hr/hr-key-contacts
5-1

Staff Association

staff.association@cern.ch
64-R-010

Your Department Head, or
Head, Human Resources

(name)@cern.ch, or
hr-dept.head@cern.ch

Harassment Investigation
Panel (HIP)

Contact HIP Chair:
cern.ch/hr/content/anti-harassment-

policy

Staff, Fellows,
Students*

All members of
personnel (incl. Users)

*Students: TECH, ADMIN, DOC and Short-Term Internship programmes, coordinated by CERN HR
further i nf orantktharassmenbpolicZ EE&Néhir/content/anti-harassment-polic

For




D& Engagement at CERN

« Chef d’ Orchestre»

Diversity Roundtable
12 Participants chaired by D&l Programme

ExperimentsATLAS, ALICE, CMS, LH(\
Womenin TechnologyWIT»
LGBTQ CERN Network
Disability Network

TH Dept: D&local point

IR Diversity Taskforce

Staff Association

Too J>o T To To o I

Diverse initiatives

A WIT Community
summerquiz on Unconscious Bias Informal Networks

A LHQCollaborations Talk: No sexuality please, we're scientists
D&lfocal points andveb pages

A LGBTQ Network
eventon LGBTQ challengesSAEM

Thursday 4 Jul 2019, 10:30 — 11:30 Europe/Zurich

9 40/52-C01 - Salle Curie (CERN)
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D&l Engagement at CERN

Inclusive Language

Appropriate Inappropriate
Personwith a disability Handicapped person

Personwith an
intellectual, cognitive or
developmental disability | Retarded person

Personwho isblind /
visually impaired Blind person

Personwho isdeaf

Personwith mental health
challenges or pychiatric | Crazy person
disability

Visitorsat CERNDpenDays2019 (image N. bupont)
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D&l Engagement at CERN

The Globe of Science and
Innovation: first public
presentation offering sign
language (FR).
Researched and supported
by D&I programme

-
-
-
-
-
-
-
-
-

Image Freepik

Speech Text

Exhibitions Unit:
workshop on innovative

design for people who
are visually impaired.
IR DiversityTaskforce

TN

CERN
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https://www.freepik.com/free-photos-vectors/business
https://www.freepik.com/free-photos-vectors/business

D&l Engagemenbeyond CERN

UNlVERS”E Participation in Roundtable against homophobia and
i Ny x transphobia in the workplace. (June 2019)
DE GENEVE

ZS Panel presentation for students with disadvantaged
%2y UNOG background visiting from Pakistan (Nov 2018)

THE UNITED NATIONS
OFFICE AT GENEVA

International Day of Women and Girls in Science:
CERN female scientists give talks at local schools.
(Feb 2019)

Presentation at international Workshop on gender
equality in physics (Nov 2019).

o
‘.‘L"i‘

Y15 1) DY

WEZMANN INSTITUTE OF SCIENCE
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https://home.cern/news/news/cern/cern-celebrates-international-day-women-and-girls-science

D2AY3 F2NIBIF NRX

Continueour efforts to:
U Set thetone from the top

U Furtherembeddiversityand
InclusionacrossHR services

U Retainand expandengagement
locallyand globallyt

Human Resources
Diversity& Inclusion Programme

c@W
\

N g

International
Day of
Persons with
Disabilities

3 DECEMBER

15



Thankyou

for your attention

cern.ch/diversityand-inclusion
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